)
Microaggressions

THE SLOW KILLER
OF A GREAT
ORGANIZATIONAL
CULTURE

»
Pa

¢  Constantly looking at your phone
or browsing through emails
during a discussion

Cutting off people or
interrupting them constantly
while they are speaking

>

Corpplimenfcing 'a.wo.m.cm o Reqgularly addressing people withq
saying hc?w '”SP'”(“? Itis to see wrong hames or mispronouncing/ g ‘}‘
that she is so ambitious sl e Temes ”
despite her gender
Forgetting to introduce
someone in a meeting or asking

for input from everyone except
a particular person, thus
leaving them out

Forgetting to invite
your team member
to arelevant group
meeting/discussion

Q Speaking in a local or
o regional language that
makes someone feel like

q.D an outsider

Saying, “You don’t look like

you’re gay”, “You’re so beautiful
for a trans person”

. . Want to know more about
Saying to a person with a

disability, “Youiteiso L@,ﬁr@ﬁ‘ﬁ microaggressions and how. to adfalress
... ” . them in order to create an inclusive
inspiring/brave” for simply

isting in th @ M@H‘@ and high-performing culture? Click
;2':' 'NJ In the same spaceds < here to read Monika’s article!

LEVERAGE OUR CAPABILITIES TO ACCELERATE ON YOUR DEI JOURNEY!

45 NeoSeven Solutions is a full-service DEI consulting and training firm with a
+ 30+ track record of helping Fortune 500s and emerging companies drive

Countries actionable results.

Facilitation

Languages : ] ; i
We have an extensive roster of dynamic experts, trainers, and facilitators
from across the globe adept at delivering region-specific interventions and

workshops in English and 30+ other languages.

NEOSEVEN To learn more, drop a line at

Building Conscious inclusive Cultures
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